
 

 
 

 
TO:    Members, Assembly Committee on Small Business Development 
 
FROM:  Rachel Ver Velde, Director of Workforce, Education and Employment Policy 
 
DATE:  February 8, 2022 
 
RE:  Support for AB 940, implementation of talent attraction and retention initiatives 
 

 
Wisconsin Manufacturers & Commerce (WMC) appreciates the opportunity to testify in support of 
Assembly Bill 940. I want to specifically thank Representative Armstrong and Senator Feyen for 
authoring this legislation on talent attraction and retention. 
 
WMC is the largest general business association in Wisconsin, representing approximately 3,800 
member companies of all sizes, and from every sector of the economy. Since 1911, our mission has 
been to make Wisconsin the most competitive state in the nation to do business. That mission 
includes making sure Wisconsin’s employers have a capable and willing workforce. 

Unfortunately, employers in Wisconsin have severe worker shortages and an inability to fill key 
positions. According to WMC’s most recent Wisconsin Employer Survey conducted in June 2021, the 
biggest challenge facing Wisconsin employers is the workforce shortage, with 86% of employers 
indicating that they are struggling to hire workers. Moreover, 72% of these employers responded 
that the workforce shortage is the top public policy issue facing Wisconsin. 
 
The viability of thousands of businesses around the state and the jobs they support are threatened 
by these worker shortages. Workforce shortages create critical supply chain disruptions. This not 
only negatively affects employers, but also the prices and availability of goods for consumers 
throughout Wisconsin. Wisconsin must act to prevent lasting and permanent damage to our state’s 
workforce and overall economy. 
 
The talent attraction program passed by the legislature and implemented by the Wisconsin 
Economic Development Corporation (WEDC) in 2018 helped shape the perception of Wisconsin to 
those outside and within the state as a place to grow, learn and thrive. This perception is vitally 
important to ensure that Wisconsin is recruiting and retaining an active and robust workforce. 
Particularly, the WEDC program for veteran recruitment was immensely valuable to employers. 
These veteran workers have proven to be some of the most capable and reliable employees in the 
workforce.  
 
WMC was very glad to see the legislature make a continued investment of $3 million in the 2021-23 
state budget for talent attraction and retention initiatives. Unfortunately, WEDC and the Governor 
Evers administration has refused to utilize this money. This bill directs the WEDC Secretary to 



  

submit to the Joint Committee on Finance a detailed plan explaining WEDC’s utilization of the 
money appropriated to them for talent attraction and retention initiatives. 
 

WMC urges members of the Assembly Committee on Small Business Development to vote in favor 
of Assembly Bill 940. This bill will provide accountability and hopefully encouragement to WEDC to 
implement a comprehensive, state-level talent attraction and retention program. This is needed to 
ease the burden on employers throughout Wisconsin during this workforce crisis. 


