
 
 
 
 
TO:  Assembly Committee on Labor & Integrated Employment 
 
FROM:  Scott Manley, Executive Vice President of Government Relations 
 
DATE:  January 26, 2022 
 
RE:  Support for LRB 5585 
 
 
I would like to thank Chairman Edming and members of the Committee for the opportunity to express 
our support for LRB 5585, the agreed bill between labor and management members of the 
Unemployment Insurance Advisory Council (UIAC). 
 
WMC is the state’s largest general business association, representing more than 3,800 small, medium, 
and large businesses spanning every sector of our economy.  Our mission is to make Wisconsin the most 
competitive state in the nation to do business, and our members have a strong interest employment 
regulations, including unemployment insurance (UI) laws. 
 
We strongly support LRB 5585, and urge you to pass this important legislation.  As you know, the UIAC 
agreed bill process involves consensus between labor and management representatives. I can assure 
you that there were many UI policy reforms that WMC and other members of the Council wanted to see 
in this bill, but we were not able to gain consensus from labor. Similarly, there are many provisions that 
labor representatives wanted in this bill, but we on the management side of the table would not agree 
to.  So what you have before you today represents those policies that both labor and management 
agree are in the best interest of our unemployment system. 
 
I want to take a moment to briefly highlight a few of the common-sense reforms included in LRB 5585. 
 

1. Criminal Convictions. The bill makes clear that a person who has been convicted of a crime in a 
court of law may not deny or dispute that conviction with respect to eligibility for 
unemployment benefits. 
 

2. Summer Camps. Students who work at summer camps are not eligible for unemployment 
benefits. However, their wages are taxed under current law for UI purposes. LRB 5585 fixes this 
inequity by exempting wages from students working at summer camps from UI taxes. 

 
3. Work Share Agreements. In April of 2020, the Legislature had the foresight to expand the 

availability of the Work Share program as a tool to allow workers whose hours had been cut to 
remain employed while being eligible for partial or reduced UI benefits. Unfortunately, many of 
those program improvements were temporary. This bill would make those reforms permanent 
so employers and employees alike can benefit by maintaining employment. 
 

There are other helpful changes in LRB 5585 that will improve the efficiency and fairness of the program. 
We respectfully urge you to support passage of this bill, and I would be happy to answer any questions. 
 


